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V Semester B.A./B.Sc. Examination, March/April 2021 

(Semester Scheme) 
(CBCS) (F+R) (2016-17 and Onwards) 

PSYCHOLOGY - VI1 

Industrial and Organizational Psychology 
Time: 3 Hours Max. Marks: 70 

Instructions: 1) All three Sections are compulsory. 
2) Answers must be written either in Kannada d 

FT English. 

SECTION - A 

LIE 
Answer any five of the following. Each answer carries two marks: (5x2=10) 

1. Mention the goals of industrial psychology. 

2. Mention the psychological tests used in selection. 

3. What is job involvement? 

4. What is profit sharing plan ? 

5. What are Therbligs' ? 

P.T.O. 
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6. What is critical incident method ? 

7. What are attitudes ? 

xbrdormsrisd sootsdeat? 

8. What are wage incentives ? 

SECTION-B 

-

Answer any four of the following. Each answer carries five marks: (4x5-20) 

1. Explain the history of organizational behaviour. 

2. Explain the uses of intelligence tests used in selection by using examples. 

3. Explain organizational commitment. 

oenaasadbrh Dso. 
4. Explain the elements of goal setting. 

5. Explain time and motion study. 

6. Explain any four methods of job analysis. 
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SECTION-C 

Answer any four of the following. Each answer carries ten marks (4x10-40) 

1. Explain the areas of industrial and organizational psychology. 

2. What is interview ? Explain the types of interview. 

oer aodoeab? roddrdd oçrv adoa. 

3. Explain the effects of employee's attitude. 

4. Explain Alderfer's E-R-G model
seoto dsd a-uo- zntoot T0A. 

5. Explain Hawthorne studies. 

6. Explain the job satisfaction studies with its benefits. 
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